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MONTEREY FIRE AGREES TO NEARLY $1 MILLION IN
CONCESSIONS AND CUTS
Monterey, CA. – Two of the labor organizations representing Monterey Fire Department
employees have agreed to major wage and benefit concessions to help the City close a
$5 million budget gap in the upcoming fiscal year. The Monterey Firefighters Association
(MFFA) and the Monterey Fire Management Association (MFMA) have agreed to the
following:


July 1, 2007
they will contribute a larger percentage toward their retirement and,
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they will institute to a two-tiered retirement system.

Under renegotiated terms of existing agreements, newly hired firefighters and fire
management will receive retirement benefits of 2% at 50. Currently employed firefighters
and fire management will remain at the previously negotiated rate of 3% at 50. This twotiered retirement system will reduce the City’s retirement liability in the future.
MFFA and MFMA also agreed to contribute the equivalent of their previously
negotiated 3% cost-of-living (COLA) salary increases to the CalPers retirement plan,
thereby reducing the amount paid by the City. Under the new agreements, Monterey Fire
employee groups will raise their retirement contribution from 9% to 12% each year.
The Monterey City Council approved the amended fire agreements last night.
(more)

“The City’s firefighters and fire management are currently working under contracts
with the City, and they were under no obligation to open their existing agreements,” said
City Manager Fred Meurer. “But they stepped up to the plate to help the City solve its
budget problems. And that is a testament to the kind of organization we have here in
Monterey.”
The Fire Department is saving the City nearly $1 million through the concessions and
upcoming budget cuts that will eliminate eight (8) positions: six firefighter positions will be
frozen and unfunded, and two Division Chiefs will be eliminated. “The position reductions
will be achieved through a reorganization that the entire Monterey Fire Department
brought to the table,” said Fire Chief Andrew Miller. “I am extremely proud of our fire labor
organizations and management who worked collaboratively to develop this innovative
solution.”
The City of Monterey has six labor organizations representing its employees. The

1, 2007Association has agreed to concessions, which have not yet
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been approved by the City Council. The three other labor groups still in talks with the City
are the Monterey Police Association (MPA), and Police Lieutenants’ Management
Association (PLMA) and the General Employees of Monterey (GEM). If all six agree to
the concessions, the savings could reach $1.8 million.
Combined with the $1 million in reductions by the Monterey Fire Department, the City
would be able to close $2.8 million of its $5 million projected deficit, if all six employee
labor groups agree to the concessions.
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